ZMEREER: RO
. EREFY
. HEATIRE
1. BEKMRER
ETRRBEERRER (VASTREREERK=MTH) HOADREER.

o REINIEERE w(q) REEBUARTFH ¢, FEEBURTEIKE o
o LEBIRYIIBIEE R ZBIRMAY (second-best).

BKEERTASR w(q), HMNFTLUBERBEK=—NRMLER, RBEHERENEIKF a.
EXRBREAK=RMRER, 1B R T BITHIESD 0 U HRHZRIM .

2. FREHIA: WEIESS

MEEHNZE v RMIRIEES T, EEHBANEE Z =InY BRMESSDHE N(u,0?)

o WHESHHAERITERPRER. MRMFXEVENEZENEENE MRENSE, BHA
OMIES), WHESHHRREANSHRIL.
o RFEPORREE: MR- EEZRFSHUIERNTENTRR, BAEDHEMAXHIE

EER I HAVHAE:
2

E[Y] = Efexp(2)] = exp(u+ ), Z ~ N(u,0%)
o SR Y WEREARNA p X, B o2 XK.
ZERNELHR, BEEREZIMIMNATHS (SRERE) NAEXIER
E[Y] = exp(u + % ).
E[Y] %£F o2 MR SIS E MR T
« RRHNFE (0?) 2SHELNEEE Z
o EHTIMRY = exp(Z) SBMAIBLERAREE Z MEAENM,; A, BLERNREE Z %t

Y BRI FEARZE (BT exp(Z) LFERT)

3. K= 1Lin)ER
k=M ILIE]E:
max E [—exp(—r (w(g) —C(a) ) )]

a>0
o« HA w(q) —C(a) = wy + bg— C(a) = wy + b(a+€) — C(a).
B ASEESG €
E[—e—rlw(@-C(a)] = E[—e—rlwotbla+e)-Cla)]

_ _efr['wo +ba—C(a)] e%rz b2o2

K= ILREE A

max wgy + ba — C(a)



b=C'(a*) = a*=b/c

o K=MIRMBNIEE o« ELLTRER b, REETFENMENSI ¢
o RMBHEE o MEFTHE v, TX

4. IR %M 1C Y%K
A L9 TR 3K = M — BN S A E

a*=b/c (IC)
. NENRFEBRSHENREN o, REEUTEET b — ac

K=MBE5HE:
_e—r[wo-i-b(l—c(a)]e%TQbQUQ > Q (IR)
« RN a=b/c, BEARALENA

b2 1 —In(-U)
vt gz

5. aF)RILKIEE
AT R AL B R K

HRFMH

b2 9
wo+§(g—m)2

RIS

o B—MUREBMBERYR (IC), EMNIREMFEM (IR), HF uw = —In(-0).
¥E, IR YREEM.

R
RANBI QBN BERRE, FRTARRMLEZ:
(1—0b) b2 1_ 2y U
e c + 2 <c ro) T
6. AFRMAEF
REIRMER
1
b= ——
1+ reo?
. u 1 —rco?
’IUO - —

ro 2¢2(1 4 rco?)?



RERMEET, K=MEHKFER
_ 1 1
“ = c(1+ reo?) <e

. o BERETFEEERREY FHENKTE 1/c
7. LLERERS IR

*

_ 1
1+ rco?

[B): REMARAREN S HA TS (BIREX b 1R1R)?

o r BKX, BIK=FREX
o ¢ BK, IEHRARNAES
o o2 WK, BIiFHBRHEEEXR

8. ZEERFERME
BRE HMEAREMEINIAGRE EFER IR A IC 4%) PR(AF) RIEH?
ERINT MHER" RAREFHETRARKT ¢ NARBLE vy, EWRETE v,

wH(g) = {1 a2
wy, if g <qq

b*

o« XMMEEERFEH Mirrlees Fe, EERXFHEHFRA shoot-the-agent contract.
o shoot-the-agent contract ®—MIIEH A, ERTIZERM K=~ HVETI IR ™EE:
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10. Why linear contracts?

o BREAMESRAMNATMSLFKETFERMY, BEEIUEFZEE. WTFXINEE, AR
ARERMRIEE R N

» Mm—: ERATBIER, KKt HEARNHEIEFEANEE
» MRZ: M ER—ERRERFNMER, FEXEERERNNERE REERHITERY

Holmstrém & Milgrom (1987) IAA, &S RNMB T FHISEM:

It is probably the great robustness of linear rules based on aggregates that accounts
for their popularity. That point is not made as effectively as we would like by our model;



we suspect that it cannot be made effectively in any traditional Bayesian model. But
issues of robustness lie at the heart of explaining any incentive scheme which is expected
to work well in practical environments.
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